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GPSC is committed to conducting business with integrity, transparency, and
in compliance with corporate social responsibility requirements, good
corporate governance principles and fair treatment to all groups of the
Company’s stakeholders. The Company joined Thailand’s Private Sector
Collective Action Coalition Against Corruption (CAC). GPSC personnel must
seriously adhere to the Company’s Anti-Fraud and Corruption Policy as
follows:

» GPSC shall not tolerate any form of fraud or corruption, either direct or
indirect. GPSC Personnel must not bribe in any form including providing,
offering, promising or agreeing to provide, accepting or requesting for
money, assets, or other benefits that are inappropriate for a private
officer and/or Thai government officer.

» GPSC Personnel must not accept bribes and other benefits for personal
or family benefit. (No Gift Policy)

* GPSC provides communication channels for its personnel to submit
reports, suggestions, and complaints related to fraud and corruption as
well as whistleblower protection measures, but also provides penalties
to those who do fraud or non-compliance. (Whistleblowing Policy)

CEO quote : « GPSC establishes an appropriate internal control system to prevent
fraud and corruption.

"There is no compromise when | |
s to  corruption and * GPSC personnel at all levels shall report every potential conflict of
s P . interest that may arise involving themselves and/or their relatives on a
fraud. We need to fight it and yearly basis (Annual Report) by Intranet "Survey Form”

keep our integrity.”
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